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Chesapeake Energy Corp.'s high-profile founder, Aubrey McClendon, will have to give 
up a modest portion of the $112 million pay package that made him one of the nation's 
highest paid executives in 2008. 
As part of a legal settlement, Mr. McClendon agreed to buy back, with 2.28% interest, a 
collection of more than 500 antique maps. The maps depict "the early years of the 
nation's energy industry and the discovery and expansion" of Oklahoma, according to 
securities filings. 

Chesapeake Energy CEO Aubrey McClendon, above in 2009, will re-purchase a $12 
million map collection he had sold to the company.  

Mr. McClendon sold the maps to the firm for $12.1 million in December 2008 after 
financial stress forced margin calls.  

The map deal was part of an agreement between the Oklahoma City-based oil and gas 
producer and its CEO. It settled a shareholder lawsuit challenging Mr. McClendon's pay 
package by making several corporate governance and compensation changes.  

Most other benefits that Mr. McClendon received in 2008, including a one-time $75 
million retention payment, will remain in place under a negotiated settlement with several 
public pension funds Tuesday. It includes the requirement that Mr. McClendon re-
acquire what the company had described as a "museum quality" collection. 

It was a rare concession for the 52-year-old executive, who has run the company largely 
by his own rules since he co-founded it in 1989.  

Michael Passoff, chief executive of Proxy Impact, which advises institutional 
shareholders on shareholder votes, said it appears shareholders won't get much out of 
the settlement. The company will recover $12.1 million, but has to pay law firms that filed 
the case $3.75 million. "Is there anything here that will change the culture from allowing 
this to happen again?" he asked. "It doesn't appear so." 

Charles Elson, director of the Weinberg Center for Corporate Governance at the 
University of Delaware, said he was troubled that Chesapeake ever agreed to buy its 
CEO's personal property in the first place. "That is problematic 20 different ways to 
Sunday," he said. 



The company has faced shareholder discontent ever since it disclosed it was buying the 
map collection and giving Mr. McClendon a retention bonus.  

The bonus came in a year in which Chesapeake's stock, pushed down by falling energy 
prices, dropped by almost 60%. At one point during that tumultuous period, 
Chesapeake's stock fell so low that Mr. McClendon was forced to sell 94% of his shares 
to satisfy margin calls. His holdings, worth more than $2.3 billion at one time, were 
reduced to less than $32 million.  

Company shares have recovered somewhat since their late 2008 lows, but are still down 
29% since January of that year. 

Mr. McClendon turned Chesapeake into the second-largest natural gas producer in the 
U.S. and most active driller of wells. He helped usher in the era of abundant gas by 
aggressively pursuing new opportunities to use hydraulic fracturing, or fracking, to break 
open shale rocks and obtain new gas and oil sources. Chesapeake now has a market 
capitalization of $18.5 billion. 

But at the 2009 shareholder meeting, he faced some passionate criticism. One investor 
accused him of getting his hand "stuck in the cookie jar." 

Mr. McClendon was unbowed. "I'm sorry that you find me as egocentric and greedy," he 
said. "But, I'll tell you there's not a harder working guy out there who thinks every day 
about how to create shareholder value."  

The Oklahoma native has used his rich compensation to become a noted wine collector, 
although he sold a portion of his holding at auction in Hong Kong earlier this year, and to 
purchase part of the Oklahoma City Thunder basketball team, which he helped lure 
away from Seattle. He has also dabbled in politics, helping pay for the Swift Boat ads 
against 2004 Democratic president nominee John Kerry.  

His 2008 pay package drew ire of public pension funds, which filed the suit. Courts had 
sided with Chesapeake in initial court proceedings. Earlier this year, the pension funds 
and Chesapeake entered into negotiations to end the case and a settlement was filed 
earlier this month. 

Timothy DeLange, a San Diego-based lawyer representing some of the plaintiffs, 
declined to comment on the settlement. Mr. DeLange represents the Ontario Teachers' 
Pension Plan Board, the Louisiana School Employees' Retirement System and the New 
Orleans Employees' Retirement System.  

Chesapeake's general counsel, Henry Hood, said in a statement, "We are pleased to 
have reached this settlement and believe it is fair and conducive to bringing this matter 
to a positive conclusion."  

—Angel Gonzalez contributed to this article.  


